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Health & Safety Policy

It is the policy of Flynn to comply with the Safety, Health and Welfare at Work Act 2005, the Safety,
Health and Welfare at Work (Construction) Regulations 2013 and all other current legislation relevant to
business and operations carried out by Flynn and our employees. Flynn is commited to identifying new
legislation and best practice and is committed to adhering to changing standards.

It is our aim to achieve a working environment, which is free of work related accidents and ill health and
to this end we will pursure continuing improvements from year to year.

We undertake to discharge our statuory duties by:
e Identifying hazards in the workplace, assessing the risks related to them and
implementing apporopriate preventative and protective measures;
e Providing and maintaining safe plant and work equipment;
e Establishing and enforcing safe systems of work;

e Recruiting and appointing personnel who have the skills, abilities and
competence equal to their role and level of responsibility;

e Ensuring that technical competence is maintained through the
provision of the refresher training as appropriate;

e Promoting awareness of health and safety and of good practice
through effective commnuication of relevant information;

e Monitoring our safety performance by regular site inspections from our safety officer;
e Furnishing sufficient funds needed to meet these objectives;

It is the policy of Flynn to consult all staff and employees on matters of health & safety. All employees are
hereby notified of our policy. It is the obligation of all employees to act resposibly and to do everything
that is reasonable to prevent injury to themselves, their fellow workers and any other person who may
visit their place of work. Employees are encouraged to comply with their duties under the 2005 Act and
2007 to 206 General Application regulations and to notify Flynn of identified hazards in the workplace.

This health and safety policy is reviewed annually to monitor its effectiveness and to ensure that it
reflects changing needs and circumstances. This policy is to be read in conjunction with the organisation,
arrangements and applicable safe systems of work outlined in the safety statement.

This statement is communicated to all Flynn employees.
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